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Anti-Bullying Policy 

 
Purpose: To inform all Tabernacle School staff of their responsibilities 

regarding Anti-Bullying 

Approval Body: The Trustees of Tabernacle School 

LT Lead Person: Miss Lynch / Mr Wilson / Miss Mills 

Lead Trustee for Policy: Ms Victoria Shaw 

Date of Approval: January 2016 

Proposed Review Date: January 2018 

 

Tabernacle School has a policy for anti-bullying that sets out to promote a climate in which pupils can 
mature and foster healthy relationships with one another. The staff at Tabernacle school are totally 
opposed to bullying. Bullying is wrong and damages students.  
 
Providing a safe and happy place to learn is essential to achieving school improvement, raising 
achievement and attendance, promoting equality and diversity, and ensuring the safety and well-being 
of all members of the school community. We want all pupils to feel secure respecting and honouring 
one another, out of the knowledge that we are all equally valued by God.   
 
The school responds, with due seriousness, to instances where pupils experience distress as a result 
of the treatment of others. If bullying occurs, procedures are followed to bring redemption to the 
situation.  

 
1. Introduction 
 

1.1 At Tabernacle School bullying is defined as: “Deliberate, hurtful and unprovoked behaviour 
that is repeated over a period of time”.  
 

1.2 The main forms that bullying takes are:  

 Physical: e.g. hitting, kicking and taking of belongings. 

 Verbal: e.g. name calling, insulting, discriminatory remarks. 

 Indirect: e.g. excluding from social groups, spreading rumours etc. 

 Cyber: e.g. hurtful comments made using mobile telephones, text messaging or internet 
chat rooms (MSN, Facebook etc). 

 

1.3 Cyber-bullying is the use of text messages and the internet to emotionally hurt or incite physical 

harm to another individual. It might be motivated by actual differences between children, or 

perceived differences. The Principal, Trustees and authorizes staff have the power to: - Search 

for and if necessary delete inappropriate images or files on electronic devices, including mobile 

phones.  

 
2. Aims and Objectives 
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2.1 Bullying is wrong and damages individual children. We therefore do all we can to prevent it, 

by developing a school ethos in which bullying is regarded as unacceptable.  

 

2.2 We aim, as a school, to produce a safe and secure environment where all can learn without 

anxiety. 

 

2.3 This policy aims to produce a consistent school response to any bullying incidents that may 
occur.  

 

2.4 We aim to make all those connected with the school aware of our opposition to bullying, and 
we make clear each person’s responsibilities with regard to the eradication of bullying in our 
school. 

 
2.5 We keep an anti-bullying logbook in the office where we record all incidents real or alleged of 

bullying that occur whether on the school premises or out of the school. If any staff member 
witnesses an act of bullying, they should record the event in the logbook. 

 
2.6 All cases of anti-bullying will be dealt with in line with the Behaviour Management and 

Exclusion policy and recorded in the Sanctions and Exclusion log book. 

 
3. The Role of Trustees 
 

3.1 The trustees support the principal in all attempts to eliminate bullying from our school. This 

policy statement makes it very clear that the governing body does not allow bullying to take 

place in our school, and that any incidents of bullying that do occur are taken very seriously 

and dealt with appropriately. 

 

3.2 The trustees monitor the incidents of bullying that occur, and review the effectiveness of the 

school policy regularly. The trustees require the principal to keep accurate records of all 

incidents of bullying and to report to the trustees on request about the effectiveness of school 

anti-bullying strategies.  

 

3.3 The trustee responds within ten days to any request from a parent to investigate incidents of 

bullying. In all cases, the principal conducts an investigation into the case and report back to 

a representative of the trustees. 

 
4. The role of the Principal 
 

4.1 It is the responsibility of the principal to implement the school anti-bullying strategy and to 

ensure that all staff (both teaching and non-teaching) are aware of the school’s policy and 

know how to deal with incidents of bullying. The principal reports to the trustees about the 

effectiveness of the anti-bullying policy on request. 

 

4.2 The principal ensures that all pupils know that bullying is wrong, and that it is unacceptable 

behaviour in this school. The principal draws the attention of pupils to this fact at suitable 

moments. For example, if an incident occurs, the principal may decide to use assembly as a 

forum to bring to their awareness and to discuss with the pupils why this behaviour was wrong, 

and why a pupil is being punished or reprimanded. These principles are also webbed 

throughout the PSHE curriculum. 
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4.3 The principal ensures that all staff receives sufficient training to be equipped to deal with all 

incidents of bullying. 

 

4.4 The Principal creates an environment, within the school, of openness and mutual support in 

which pupils feel secure therefore making bullying less likely. When pupils feel they are valued 

and belong to a friendly and welcoming environment, our experience is that bullying is far less 

likely to be part of their behaviour. 

 
5. The role of the Teacher 
 

5.1 Teachers in our school take all forms of bullying seriously. They will intervene to deal with 

each incident appropriately and discreetly to prevent incidents from re-occurring. They report 

all incidents of bullying that happen in their class to the designated anti-bullying member of 

staff who records the incident or in their absence a senior staff member.  

 

5.2 Staff will watch out for the signs and symptoms of the following forms of bullying: 

 Physical harm or threat of physical harm. 

 Verbal, name calling or teasing, spreading rumours. 

 Indirect, deliberately excluding someone from an activity. 

 Misuse of mobile phones or Internet message boards and chat rooms. 
 

5.3 If teachers witness or become aware of an act of bullying taking place they deal with the issue 

immediately. They do all they can to support the pupil who is being bullied, this may involve 

counselling and support and the appropriate disciplinary action for the pupil who has carried 

out the bullying.  

We spend time talking to the pupil who has bullied: we explain why the action of the pupil was 
wrong, and we endeavour to help the pupil change their behaviour for the future. Where 
necessary, we invite the pupil’s parents into the school to discuss the situation. 

 
5.4 Teachers routinely attend staff training termly, which enables them to become equipped to 

deal with incidents of bullying and behaviour management.  

 

5.5 Teachers attempt to support all pupils in their class and work to establish a climate of trust and 

respect for all in an aim to prevent incidents of bullying. 

 
6. The role of Parents/Carers 
 

6.1 Parents/carers have a responsibility to support the school’s anti-bullying policy and to actively 

encourage their child to be a positive and responsible member of the school community. 

 

6.2 Parents/carers who are concerned that a child is being bullied, or is bullying others, should 

contact the school and report it immediately. 

 

6.3 The school expects parents/carers who become aware that their child is bullying others or is 

being bullied, to support the school by working in partnership with the school and its behaviour 

management and anti-bullying policy. 

 

6.4 In the case of cyber bullying, parents/carers will be requested to put more stringent monitoring 

of mobile phones and/or Internet use in place, where necessary. 
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7. The role of the Pupils 

 

7.1 Every pupil has a responsibility to ensure that bullying is not tolerated.  

Each pupil is entitled to the respect of others.  

Each pupil is made fully aware that bullying is totally unacceptable. 

 

7.2 Pupils are expected to report all forms of bullying. 

 

7.3 Bullies can expect to be punished, in line with the school’s behaviour management and 

exclusion policy. 

 
8. Recording Incidents 

 

8.1 All incidents of bullying and discussions with the pupils involved will be recorded, along with 

the school’s response. 

 

8.2 Any bullying incident which occurs should be reported immediately to the principal and the 

designated staff member for anti-bullying. The staff member will investigate the matter, and 

seek to resolve each situation, as appropriate, in consultation with the principal and 

colleagues. 

 

8.3 A report of the details of the incident, and of the way it has been resolved, should be made by 

the staff member in writing and this information should be available to teacher colleagues 

where relevant. 

 

8.4 The Principal should be informed at all times when it is considered necessary for the parents 

of the pupils to be involved. 

 
9. Monitoring and Review 

 

9.1 This policy is monitored on a day-to-day basis by the principal, who reports to the trustees 

about the effectiveness of the policy, on request. 

 

9.2 This anti-bullying policy is the trustees’ responsibility and they review its effectiveness 

annually. They do this by examining the school’s anti-bullying logbook, and by discussion with 

the principal. Trustees analyse information with regard to gender, age and ethnic background 

of all pupils involved in bullying incidents. 

 

 

 

 
 


